SOUTH MED SOCIAL DIALOGUE

Pilot Project for the Promotion of Social Dialogue in the
Southern Mediterranean Neighborhood
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A Collective Agreement under the Provisions of
the Jordan Labor Law No.8 for the year 1996

First Part: International Britsh Garments Co.L.TD Unit 1.2
Represented by:Anesh Puri

Second Part: The General Trade Union of Workers in Textile Garment &
Clothing Industries.

Represented by Mr. Fathallah Al Omrani/Head of the Union.

In respect with the joint interest between : International Britsh Garments Co.LTD
Unit 1.2and The General Trade Union of Workers in Textile Garment &
Clothing Industries, and the full respect of the rules and regulations conducted in the
company (in general) and on workers (particularly), in addition to the result of the
Dialogue between both sides, thus we have agreed to crown this relationship by
conducting a collective agreement which aims to enhance this concrete relationship.
For the sake of founding the suitable industrial milieu which provides the
psychological and physical convenience of workers and the suitable profit for the

company, the two parts have agreed on the following,

1 . The obligation to pay the minimum wage as per the Jordanian Labor Law, on the
basis of the Memorandum of Understanding between the Jordanian Textile Union and
representatives of employers and the Ministry of Labor.

2 . Providing a medical clinic and a doctor at the work site.

3 . Providing suitable housing, food and water for foreign workers.

4 . Not including any deduction of the workers' salaries as a penalty in the company
bylaw.

5 . Forming a strategy and a work plan to increase the number of Jordanian workers
and qualifying them for administration, supervising and working in the company.

6 . Providing transportation for all the workers from their accommodation areas to

their work and vice versa paid by the factory




7. Providing a suitable work ambience that goes with the international criteria, e, g.
(ventilation, conditioniﬁg, cafeteria, hygiene facilities, public safety, the friendly
atmosphere.etc).
8 . Electing a Union committee representing all workers in the factory to create a
democratic atmosphere and mutual respect.
9 . Cooperating with the Union in educating workers through conducting seminars,
workshops, and lectures on a continuous basis
10 . Activating the annual events, celebrating Religious holidays and formal occasions
for all nationalities as well as respecting religions, customs, and traditions.
1T Company will deduct & pay the workers membership fees with the approval of the
workers.
12 . Paying the amount of ( 200 ) JD per Month to the Union's fund to enable the
union to their rights and responsibilities in the Jordanian legislations.
13 . A committee of the two parties was formed to follow-up the implementation of
this agreement. The company represented by Mohammad Abu Hakimeh and the
worker srepresented by Mysar Hossan

14 . This agreement is valid since 01/08 /2013.

Three copies of this agreement are provided, one copy will logged at the Ministry of
Labor
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COLLECTIVE AGREEMENT FOR MEDICAL SERVICES

IN ACCORDANCE WITH JORDAN LABOR LAW NO. 8, YEAR 1996

Date:01/08/2013

First party: International Britsh Garments Co.LTD Unit 1.2

Represented by: Anesh Puri

Second party: The General Trade Union of Workers in Textile,
Garment and Clothing Industries

Represented by: Mr. Fathallah Al Omrani

Whereas the first party is a manufacturing company that employs
workers in the field of GARMENT Sindustry; and whereas the second party
provides medical service for the workers in the sector of clothing industry, and
considering the concern of both parties to provide the first party's workers with
a suitable working environment, maintain their safety and health, and insure
the medical care and prevention for them- as per the Jordanian Labor Law
regulations and the systems, instructions and resolutions issued to put the law
into effect; both parties agreed on the following:

1- This agreement reads its preamble as a part of it.

2- The second party has to run the medical check-ups for the working staff of
the first party and provide them with the medical services, as follows:

a. Carrying out the periodical check-up for the workers as per the
regulations of the medical care system no. 42 for the year 1998, and
the instructions issued according to it, and any amendments and/or
changes may take place on this law excluding the specialized test,
lab tests and the x-ray photography.

b. Notifying the first party in writing with any vocational or suspected

diseases.

c. The second party shall provide the clinical medical examination for
the workers at the factory clinic site according to forms accredited for
this purpose.

d. The second party shall issue of the medical reports related to giving
the worker a sick leave; as per article no. 65 of the Jordan Labor

Law.




3- The first party shall provide the second party with a sufficient space, and all the
medicines and equipment required for its delegated physician to enable him to

perform his duties at the first party's plant site. J D
/
4- The first party shall pay to the second party an amount of JDs 8 5.‘:"}[5”59'#

( é:i‘ﬁ?ml- Huwolr Jordan Dinars) at the beginning of each month during the
e
validity of thisﬁqr%ent.

o- The duration of this agreement is one year commences as from
g 1 72
/ ,lLuS-.cha 20/ andendson ] -'L!n_(:«j-(f-;(g" 26 )t
4 .

6- The contract will be renewed automatically unless one of the parties request
otherwise  three  months before the end of the contract
7- A committee of the two parties was formed to follow-up the implementation of this

agreement. The company represented by Mohmmad Abu Hakimeh and the workers

represented by Mysar hossan

8-This agreement is signed in three replications, one with each of the two parties

and the third to be submitted to the Ministry of Labor
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