SOUTH MED SOCIAL DIALOGUE

Pilot Project for the Promotion of Social Dialogue in the
Southern Mediterranean Neighborhood
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2014-2015 Collective Work Agreement

This Agreement has been entered into on
April/3rd/2014.

First Party: Airport International Group Private
Shareholding Company hereinafter referred to as
the “Company” represented for the purposes of
executing this Agreement by Mr. Kjeld Binger
and Mr. Raed Suradi jointly.

Second Party: The General Union of Air
Transport & Tourism Workers, hereinafter
referred to as the “Union”, represented for the
purpose of executing this Agreement by Yousef
Qannab, President of AIG Union.

INTRODUCTION:
Whereas, the Company and the Union entered
into a multiyear collective Work Agreements on
2009, until 2013,

Whereas, AIG and the Union agrees that in the
year 2014, will be working and assessing
together qualitative improvements for AIG’s
employees’ environment.

The following agreement was reached between
the Parties for the years 2014 and 2015 as
follows:

1- The 14th salary:

the company expressed that it has given its
maximum efforts to achieve such demand as
indicated below:

a- All_ employees will be entitled to 0.50
salary in addition to their 13th salaries to total
13.5 by end of 2014.

b- The 13th salary will be disbursed to all
employees by the end of June 2014 and the 0.50
of the 14" salary will be disbursed to all
employees by the end of December 2014,

c- Starting as of 2015, all employees will
be entitled to the 13" and 14" month salaries,
whereby the 13 salary will be disbursed by end
of June and the 14" will be disbursed by end of
December.
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2. As part of its Social Responsibility, the caald gt el Wil gsue O e S =2
Company has entered into an agreement with | O Sl Aiinsa aa Al a8 g ag yall
King Hussein Cancer Foundation(the Foundation) gl Aliall 4385 o3 (A 3all) bl
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for such cancer caré provided by the Foundation. Ayl

Based on the previous negotiations with the
Union, the Company has worked hard in| cilee i al aa gl el il Je folas
eliminating the gaps between employees as per | sl Leaiks g0 OB e gaill Byl s faala AS
the salary alignment implemented in the year 2013 ol gﬁﬁﬁué‘.ﬁm il M 4 Jlial a4
2013.
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Director. The adjustment will be as follows:
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6. With regards to the Union’s request in | N )
relation to providing free tickets to staff on a ‘*—"‘L"“ S B “:-’L"‘“ “-‘1““‘" d!"-“ Lt -6
systematic  basis, ~the ~ Company can't | 1 Al S Y A, g eoilagal
accommodate such request as it is not an airline. sk Jaghia 3 Y L cus allaoll

7. With regards to the request of providing
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a company uniform, parties agree that this
request has been fulfilled and it is an on-going
process

8. with regards to the implementation ofa
solidarity fund for the employees, the Company
is committed to pay its contributions as
previously agreed under the agreement of 2011
and expect its implementation by the Union
within the upcoming 18 months.

9. With regards to the inclusion of all of the
employees’ family members to the health
insurance, the Company undertakes to assess
the possibility of this request in the year 2015 by
covering additional number of dependents up to
the number to be agreed upon later on and
based on the health insurance scope, with taking
into account that the employees’ spouse and a
maximum of Three children are already covered

10. With regards to the Hardship
allowances, The Parties confirm that this request
has been fulfilled during 2012 through the
negotiations, whereby an allowance of JD20 has
been approved for the staff in the following
fields; Air field Lighting, Airside, Electrical and
mechanical, Central Utility Plant , Workshops,
plumbing, High Voltage, Drivers, Warehouses,
Manual Encoding, Landside workers , telecom
and technical supervisors.

11 Since most of the benefits are provided
to the employees to the maximum extent
possible by the Company at this stage, the
parties hereby agree to0 review the terms and
conditions of the collective work Agreement(s)
once every two years. And for the avoidance of
doubt, it is understood that there will be neither
further negotiations nor agreements between
the parties in refation to the calendar years 2014
and 2015 in relation to the terms set out in this
agreement

12. This Agreement is made in the English
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language. In the event of any conflict between ¥ g jalasy) aally AEly) oda p a3 f8-12
the English language version and the Arabic | A dandl on A dsy Js
version hereof, the English language version shall | &l 45 ol (AEEY) o2 e g laiWl g
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In witness whereof, the parties hereto have
caused this Agreement in three copies to be o Ayl ol i 5 (lly e talgd)
executed by  their duly  authorized o il 8 g3 ol U o gensi NS

representatives on the date specified above. R PRIEEA é—u’ﬁl\ o
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