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Topic: Wages
Agreement type: Collective Agreement

Number of beneficiaries: 700 workers.
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This Agreement has been entered into on

Aprilf3rd/2014. 2014/4/3 A L8EY) o tie A

First Party: Airport International Group Private
Shareholding Company hereinafter referred to as
the “Company” represented for the purposes of
executing this Agreement by Mr. Kjeld Binger
and Mr. Raed Suradi jointly,
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Second Party: The General Union of Ajr
Transport & Tourism Workers, hereinafter
referred to as the “Union”, represented for the
purpose of executing this Agreement by Yousef
Qannab, President of AIG Union.
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INTRODUCTION:
Whereas, the Company and the Union entered
into @ multiyear collective Work Agreements on
2009, until 2013.
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Whereas, AlIG and the Union agrees that in the
year 2014, will be working and assessing
together qualitative improvements for AlG's
employees’ environment.
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The following agreement was reached between
the Parties for the years 2014 and 2015 as
follows:
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1- The 14th salary:

the company expressed that it has given its
maximum efforts to achiave such demand as
indicated below:
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a- All employees will be entitled to 0.50
salary in addition to their 13th salaries to total
13.5 by end of 2014.

b- The 13th salary will be dishursed to all
employees by the end of June 2014 and the 0.50
of the 14" salary will be disbursed to all
employees by the end of December 2014,

c- Starting as of 2015, all employees will
be entitled to the 13" and 14" month salaries,
whereby the 13" salary will be disburseq by end
of June and the 14" will be disbursed by end of
December.
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2. As

Company has entered into an agreement with
King Hussein Cancer Foundation(the Foundation)
whereby the Company’s

for suc

Based
Union,
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eliminating the gaps between employees as per

part of its Social Responsibility, the

employees are eligible
h cancer care provided by the Foundation.

on the previous negotiations with the
the Company has worked hard in
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the salary alignment implemented in the year 2013 A\l u""’\i&éﬁe“é:‘“ il g Ay jia) s
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11.  Since most of the benefits are provided
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12, This Agreement is made in the English
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Janguage. In the event of any conflict between
the English language version and the Arabic
version hereof;, the English language version shall
control.

In witness whereof, the Parties

executed
representatives on the date specified above.

On hehalf of the First Party:

Mr. Kjeld Bin

Mr. Raed Suradi
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On behalf of the Second Party:

Mr. Yousef Qanab

hereto have
this Agreement in three copies to be
by  their duly authorized
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