SOUTH MED SOCIAL DIALOGUE

Pilot Project for the Promotion of Social Dialogue in the
Southern Mediterranean Neighborhood
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Collective Employment Agreement
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This Agreement is made on this day, the
_19__ of June 2014, by and between:
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First Party: Aviation Handling Service (Jordan)
limited, a limited liability company (private free
zone) registered at the Companies Control
Department under number (1194) dated on
31/08/2008.

Address: Queen Alia International Airport,
phone number: 064010282
P.O. Box: 39019

hereinafter referred to as the “Company”,
represented for the purposes of executing this
Agreement by Mr. Willem Debeurme
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Second Party: The General Union of Air
Transport & Tourism Workers.

Address: Shmeisani, Judge Elias St., Jordan

Unions building.

Phone number: 065664307

hereinafter referred to as the “Union”,
represented for the purposes of executing this

Agreement by Mr. Yousef Qannab
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Preamble

Whereas the Union has

submitted labor demands pertaining to work
conditions and environment for employees at
the Company.
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Whereas the Company and the Union had
agreed to provide the employees at the
Company with additional privileges to

ensure and sustain suitable working
environment based on understanding and
appreciation between parties and affirmation
of the consolidation of the labor relationship
between the parties, to ensure the availability
of the continuity of the joint development and
promotion of work at the Company in order to
develop the national economy and to preserve
the continuity of these relations between the
parties
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Therefore, the parties agrees on the following
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1. Preamble of this Agreement Ay Lede 1

The preamble of this agreement is considered
as an integral part and read with it as one part.
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2.Annual increase Ll Ba3 2
All employees, who serve at the Company for a o . .
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period of time exceeding a year, will be entitled Gl yall %5,5 s S S
to an increase of 5.5% as of May 2014 for this | ¢diull 534 4,30 (ool aglac 320 < jlad
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3. 13" salary e G i, 3

All employees will be entitled to a bonus at the
end of this year, that equals a month salary
(13" salary), It has been also agreed that this
bonus will be considered as a fixed salary as of
next year (2015), in other words, a 13"salary.
Such salary shall be subject to social security, to
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be paid at the end of each year. o &by ¢ elaall laall cal ) 1 sy
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above, it is for both parties, that the first party
provide all his employee with the following il rand Ui AW Gl oy ol 5
privileges: Al e eyl
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All employees are provided with health o . .
insurance, upon completion of the probation pei— e Gilade Gpilhgall gan o)
period successfully with a first class private LU L B LU PRSI NS PR
insurance company. Such insurance will cover saaly Aa 3 A8 e LS L1 Al
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employee’s children. One (1) Jordanian Dinar JS aaly ng ¢ O e ekl 230,
will be deducted for each member covered (Oeda i S e e
under this insurance.
6. Marriage Allowance e ide .6
All employees are entitled to a monthly ‘
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in addition to children’s allowance, in the : :
amount of two Jordanian Dinars(payable for
four "4" children as a maximum
7. Hardship Allowance/Cost Of living Lo eMe 50 .7
A cost of living allowance of fifteen to thirty-
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Transportation is provided to all employees’ shifts | <=3l apand Dl gl opualiy 48,20 poti
frolm apd to th.e Company and from certain pick up O—e B30na a_ani Lalis ey 4S50 Ny e
points in the city.
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9. Social Security Lyl lacal .9
All employees are subject to Social Security in ) . '
accordance with the provisions of the law. Olasall (3 Ol gadia Guilh sall aen o
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10. Agreement Duration A8 3ae .10
This Labor Agreement and its contents is




considered in effect as of 01 May 2014 and for
a duration of one year according to Jordanian
Labor Law, and the Union doesn't have the
right to initiate a labor dispute in this regard or
to apply for any additional negotiations or
other requests during the legal duration for this
agreement which is one year from the effective
date.
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11. Language

This Agreement was executed in both the
Arabic and English languages. In case of
difference between the Arabic and the English
texts, the Arabic Text shall prevail.
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12, Copies of the Agreement AU .12
This Agreement was executed in three copies, a 15 i CBB se LAEY) ol

copy for each part, and the third copy to be - T SR Oe SRR e oo
submitted to the Ministry of Labor. «Janll 31y (o) RGN dsiall o gy o3y 8

13. Articles Al sl .13

This Agreement consists of a preamble and
thirteen articles including this article, and of
four pages.
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In witness thereof, the parties have signed this
Agreement,
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