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Airport International Group

Collective Labour Agreement for the 2019 — 2018 alall Aslan Jus A8
vear 2018 - 2019
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This Collective Labour Agreement (the a )_ M:: 2(]!‘#?;:5 M]T
“Agreement”) was executed on 11 October o ¥ (s
2017 by and between:

The First Party: Airport International 35,5 s Jsall JUsal de sana 38,3 :J Y1 (3 il
Group, a Private Shareholding Company Y1) & Ui (YYV) & cond dlause 53 e dals Aaalis
registered under No. (323) on 16 May 2007 ;_; 53 (g8 S B Kl ya 3 05 gl (Y1 ¥
with the Companies Control Department at R e e e o
the Ministry of Industry, Trade and Supply “"'*““f‘"m ude Al s Lgilsie 5 55 °KJL-““3
with its registered office located at Queen Lgun ) LAY o3 o o8 ol il Lgliay g 50 531 /LS
Alia  International  Airport,  Alpha 2ase sl 0 3oL ety oad oS aplh hawl)
Building/]ord:cm.' Represented for the 5 (M AN e Led L) L g) L
purposes of signing this Agreement by its

Chief Executive Officer Mr. Kjeld Binger

and its Chief Technical Officer Mr.

Mohammad Reda (hereinafter referred to as

the “Company”).

The Second Party: The General Union of ialedly g all Jill Golelall faball 080 - G 3, )
Air Transport and Tourism Workers, (8 Chug audl LEEY1 38 o ad oill cllad Leliag
represented for the purposes of signing this (ARSI e L L) L)
Agreement by Mr. Yousef Qunub T
(hereinafter referred to as the “Union™).

The Company and the Union are referred  Cwsiaas "Guoll"y 0 pdie A48 5 48 500 I Loy
individually as “Party™ and collectively as Mekhs Al gl ol 8l
the “Parties”. ’

LY

Preamble dalia

Whereas the Company and the Union had ~ Jee Lilill adigh Ll 38 Lially 4S80 ol Sus
signed several collective labour agreements  Jedd) gl g dag s Gl ALl 2 gl i dolan
in the previous years related to the work A8 il gl el
conditions and circumstances of the

Company’s employees;

Whereas the Union has provided the dwla ddlee CidUas; 48 pall ot 38 405N o Cumy
Company with labour,demands specified  pa lgelaind 38 @l 5 ("oulalali"y 38,20 3 plalals
E‘or the (Z’Pmpa:ny§ employe.es(the hzgs 2017 S 08 11 e Simial) 48,20 B
“Employee(s)”) during its meeting with the L (el Ly i ui“ :
representatives of the Company convened o S
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Airport International Group

on Il October 2017 for the purposes of
improving the working conditions and
circumstances of the Employees;

Whereas the Company is keen to maintain
a suitable work environment for the
Employees governed by amiability and
mutual understanding between the Parties
in line with the best interests of the
Employees and the Company equally, the
Company agreed with the Union to grant
the Employees new labour privileges
subject to the terms and conditions of this
Agreement;

the Parties the

Therefore, agreed to

following:
I. The Preamble of this Agreement shall

be deemed part and parcel of this
Agreement and shall be read with it.

Salary Adjustments
2. The Company agrees to:

2.

Grant all Employees a fixed increase of
15 JOD on their basic salary in
addition to an annual increase of 2% of
their basic monthly salaries for the year
2018 and from 2% - 3% for the year
2019. Such increase shall apply, based
on the evaluation of the Employee’s
performance for the year 2017
Employees with poor performance
results will not be eligible for this
increase.
2.2 Remove the 4 JOD monthly deduction
currently applicable to all insured
members.

Discounts on Meals
3. The Company shall facilitate discounts
on meals purchased by the Employees
from concessionaires within the airport
(i.e. McDonalds, DNATA, Popeyes..
etc).
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Uniform and Dress Code bl 3] 68
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4. The Company shall bear the costs and
expenses of implementing the Uniform
and Dress Code Policy, as applicable to
each Employee.
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Medical Insurance
The Company shall increase medical
insurance, as per JIC contract, coverage

h
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in the amount of per each case to be
1,000,000 JOD instead of 150,000
JOD, whereby such increase shall take
effect from 1 January 2018. The
coverage shall include subclasses 5.1
and 5.2 below :

5.1 Treatment for cancer disease is
covered with a limit of JD 1,000,000 Per
each member.

5.2 Natural delivery, Cesarean Section,
ectopic pregnancy and legal abortion
provided that such delivery occurs in
hospitals within the JIC-Med Net
medical network.

5.3 Treatment for  genetic  diseases
(congenital and hereditary), provided
that the new-born is added to the
insurance policy within 10 days of
birth.

5.4 Up to 30 physiotherapy sessions with 1
SOAP Note for every 15 sessions.

5.5 Heart surgery stents as per the medical
insurance agreement

6. The terms and conditions of this
Agreement  shall apply to all
Employees, as of 1 January 2018 this
Agreement shall be effective for a
period of two years from | January
2018. The Union shall be prohibited
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Airport International Group

matters addressed herein during the
aforementioned term of  this
Agreement.

The termination and/or amendment of
this Agreement shall be subject to the
provisions of the effective Labour Law.

This Agreement comprises of eight (8)
Articles, inclusive of this Article, and
has been executed in three copies in
both the Arabic and English language.
A copy of this Agreement has been
delivered to  both  Parties for
implementation, and the third copy
shall be deposited at the Ministry of
Labour for registration within thirty
(30) days from the date of execution.

The Parties hereby agree and sign;

First Party:

Name: Mr. Kj
Signature:

Name: Mr. Mohamamd Reda
Signature:

Second Party:

Name: Mr. Yousef Qunub
Signature:
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