SOUTH MED SOCIAL DIALOGUE

Pilot Project for the Promotion of Social Dialogue in the
Southern Mediterranean Neighborhood
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Collective Labhour Agreement for the vears
2016 and 2017

Agreement  (the
on 21/12/2015 by

This  Collective Labour
“Agreement”) was executed
and between:

The First Party: Airport International Group, a

Private Shareholding Company registered under
No. (323) on 16 May, 2007 with the Companies
Control Department at the Ministry of Industry,
Trade and Supply with its registered office
located at Queen Alia International Airport,
Alpha  Building/Jordan, Represented for the
purposes of signing this Agreement by its Chief
Executive Officer M. Kjeld Binger and its Chief
Financial  Officer Mr.  Rasheed Rafid;
(hereinafter referred to as the “Company”),

The Second Party: The General Union of Ajr
Transport and Tourism Workers, represented for
the purposes of signing this Agreement by Mr.
Yousef Qunub (hereinafter referred to as the
“Union”),

and the Union are referred
“Party” and collectively as the

The Company
individually as
“Parties”,

Preamble

Whereas the Company and the Unjon had signed
several collective labour agreements in the
previous years related to the work conditions and
circumstances of the Company’s employees;

Whereas the Union has provided the Company
with  labour  demands specified  for the
Company’s employees remaining in employment
until 30 September 2015 (the “Employee(s)”)
during its meeting with the representatives of the
Company convened on 9 November 2015 for the
purposes of improving the work conditions and
circumstances for the Employees;

Whereas the Company is keen to maintain a
suitable work environment for the Employees
ruled by amiability and mutua] understanding
between the Parties in line with the best interests
of the Employees and the Company equally, the

M. 11821 olee 3717, o,
Queen Alia International Airport, P,
Tel +962 6 4453000 ol Fayx

Y-\V-_,Y-\"%Laﬂi&ch;.dmlgﬂiﬁl

&L ("LAUEYI") o34 dgeLaall Jul ) sie 3
‘owled 2015/12/21

S P PN T e yana 48,3 1 Y1 Gyl
@JUJ (VYT'J f‘jJ Lllajj-l:u..u B3 gan g dials Lealis

By A sl 4 e 5000 gl (Yerv oL
9l=_l1= asL JLL-O L‘.ll_,.'\:._, ug_’a:\]b 3‘)[9.1.”_, ;..:Uaa.“

03 o sl el Ll UV A i sl
BV Gy ey Al ) il Lo, dalasy)

ol W ) g W)l 4
J*(uisﬂln_?
gl Jaly Odalall Zolaly aal) N syl

KT | ign.ﬁw 0l ,_,.l; c.__li_,.'i]l LR | lq.li.ql._p‘, (iat,,\u]'_’
(M aay L ) BLT) R

Oblaay " d") s siia e A8 ) ey,
(1)

O of oy it

-

Aadia

Jeo LRl w3y LG Ly A,a) o eya
Saoky byl Gl Gl ¢ o Lelas
A8 8l ol lelall Janl)

imu@uammqasﬁumm.ﬁmm Ol ¢uay
Yovo Jylf v, U i sl A8l 4 olataly
Al e, & beldal i ally, ("Cnedalatity
d,ﬁ@uﬂumYuioqulwﬂa‘I@JUgwi

Oplalall Jaalf L y

L}Lbﬂhhd&biﬁyl«ld‘luls KﬂlemJ;_,
clan ae iy Ly, Ol Gy aalidlly o)) 3 gy
%Uﬂ|¢4i§)ﬂlﬁﬁilﬂt;lﬁhuh4i$ﬂbwhw1
Gy Sapall 4lLenl) CIOLEYT (e 220 bl e e

oo (Al elle 28l ., 1

O. Box 3717, Amman 11821 Jordan
+962 6 4453444 Www.aig.aero

¥




_ w,ﬁ?m:—:—-"
T Airport International Gronp

G\JQA_”JLh_o." &t Yoo

Company agreed with the Union to grant the
Employees new labour privileges subject to the
terms and conditions of this Agreement;

Therefore, the Parties agreed to the following:

1- The Preamble of this Agreement shall be
deemed part and parcel of this Agreement and
shall be read with it.

2- The Company agrees to effect a salary
increase for the Employees in the following
manner:

a- To grant the Employees fixed salary
increases amounting to Fifteen Jordanian
Dinars (JD 15) to their base monthly
salaries during the year 2016, and Fifteen
Jordanian Dinars (JD 15) to their base
monthly salaries during the year 2017.

b- To grant Employees a proportional
increase of (1.5%) of their base monthly
salaries during the year 2016, and a
proportional increase of (2%) of their
base monthly salaries during the year
2017.

3-In relation to transportation, and
transportation allowance (payment in lieu of
transportation), the Company agrees to:

a- Provide an additional free bus for
transportation service for the Employees
who currently use existing Company bus
services (the “Bus Users”) for the
purpose of transporting them from and to
the Company, for free, at the times and
locations specified by the Company.

b- The Bus Users were granted an
additional  transportation  allowance
(payment in lieu of transportation)
amounting to Thirty Five Jordanian
Dinars (JD 35), that was added to their
base monthly salaries in accordance with
Collective Labour Agreement that was
previously signed.

4- The Company has conveyed its utmost
readiness to negotiate with the insurance
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company to discuss the inclusion of over five
(5) family members within the valid
insurance policy, provided that the concerned
Employee shall cover the fees of any
additional family members at his/her own
expense.

Concerning the request to provide a location
within Queen Alia International Airport for
Union members, being Company Employees,
for the purpose of commercially investing
same by the use of a provident fund, the
Company conveys that this matter shall be
discussed in parallel with the provident fund
plan which would ensure after establishing
and activation that the Union will have
sufficient funds to enter into commercial
projects that would yield a benefit to the
employees. As such, the Company conveys
its readiness to discuss same, on a
commercial basis, and to support such
initiative at the right time.

The Company affirms that its full compliance
with the provisions of the effective Labour
Law and conveys its readiness to establish a
children day-care centre for the Employees’
children, once the age and number of said
children have reached the threshold age and
number specified in the Labour Law
provisions.

Since only the Airport Duty Managers are
those who work based on a shift-system and
are required to be available all the time during
their shifts, then the Company undertakes to
implement an overtime scheme relating to
said Managers in the event that the Company
requires that they carry out work during
official public holidays.

The terms and conditions of this
Agreement shall apply to all Employees
and/or Bus Users, as the case may be, as
of the date of signing this Agreement,
and this Agreement shall be effective for
a period of two years from the date of
signing hereto. The Union shall be
prohibited  from  requesting  any

additional demands relating to the
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matters addressed herein during the
aforementioned term of this Agreement.

The termination and/or amendment of
this Agreement shall be subject to the
provisions of the effective Labour Law.

b-

9- This Agreement comprises of nine (9)
Articles, inclusive of this Article, and has
been executed on three copies in both the
Arabic and English language. A copy of this
Agreement has been delivered to both Parties
for implementation, and the third copy shall
be deposited at the Ministry of Labour for
registration within thirty (30) days from the
date of execution.

The Parties hereby agree and sign;

First Party:

Name: Mr.
Signature:

Name: Mr.

Signature:
— N’-J_ —
_— ===
Second Party: e i
6o

Name: Mr. Yousef Qunub' =~
Signature:
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